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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SARDAR VALLABHBHAI PATEL COLLEGE,
BHABUA (KAl MUR), BI HAR-821101

Name of the head of the Institution

Dr. Satish Narain Lal

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06189223265
Mobile no. 8210475584

Registered Email

col | egesvbbhabua@mai | . com

Alternate Email

seemaspatel @edi ffmail.com

Address Departnment of History, S. V.P. College,
Bhabua ( Kai nur)

City/Town Bhabua

State/UT Bi har

Pincode 821101




2. Institutional Status

Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Seema Pat el

Phone no/Alternate Phone no.

06189223265

Mobile no.

8210475584

Registered Email

seenmaspatel @edi ffmail.com

Alternate Email

col | egesvbbhabua@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://svpcoll egebhabua. or g/

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
CBISL I Period From Period To
1 B 2.04 2017 23-Jan- 2017 | 22-Jan-2022
19- Feb- 2015

6. Date of Establishment of IQAC

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Hi storical perspective

I st Inter-College 20- Sep- 2017 12
Taekwondo tournament hel d 1

at SV P College

Departnental Sem nar on 19- Jan- 2018 150
Dowy and Child Marriage: 1



http://svpcollegebhabua.org/

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !'!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Nil Nil I Nill 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1st InterCol |l ege taekwondo tournament organized at the college held on 20092017
where 12 coll eges of the university participated. Qur college secured 1st

position in the tournanent.

Depart nental |evel
H storical perspective"
convenorship of Dr. Seema Patel.
was al so held as an awareness program

one day sem nar was held on "
by the departnent of history,
150 participants took part

Dowy and Child nmarri age:
S V P Col | ege under the
in the semnar. It

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFHVzJ2NmVUMmFLYW55dTVjZWVVQ2c9PSIsInZhbHVlIjoib0VxU3hNODRvdEVuTTlnVCtTVlo4cWhVOHk0RHJPYlR1ejlUTTBjQ2tOYTVUWStBNW5rWlJZZ2xuVmlGWGxycyIsIm1hYyI6IjNmYWZlMjYzMTRkZDU5NDcxNDliZDhkMTU3ZDE2ZTRlYWNlN2YxYTczNWY2ZjBkODlkMDc4ZThmMDY4YmU1ZTgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllIdFFGYkt5OGxDS0p5U2FYcHc5QkE9PSIsInZhbHVlIjoiZ2oyZ3NnVGlqZnZMdFVNQlpTU3YxUzBXN1h6RHBYdXN1Wjc4Nmw4a2JkRHpycUFCZWpDazlma1pqUjhLRVpwbUhMbG10TkxnQ3lXYkdCNWFCZjdVcWc9PSIsIm1hYyI6Ijk3YjQ4ZGE4MzRhNGNjMjlhYzQzYzk4M2QxM2FmODYyN2E5ZDA1N2RhYjQ2ZTRjOWMwZWRiMDU0MzBhMzlhYTMiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

the retirenent of senior teachers.

The commttee to be reconstituted after

Committee was reconstituted as some of
the present nenbers retired.

Addi tional commttees to be forned.

Various conmttees was forned in
addition to the existing ones in order
to bring nore activismin the college
functi oni ng.

Feedback form systemto be initiated
fromall the stakehol ders

Manual feedback system was prepared and
decided to be filled up by various
departnments fromall the stakehol ders.

First Inter-college Taekwondo
tournament to be held in the college.

First inter college taekwondo
tournament held in Septenber and our
col l ege secured First position.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
col | ege devel opnent conmittee 27- Aug- 2022
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2022
Date of Submission 06- Sep- 2022
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Admssion: Online fornms are filled
up by the students where the nerit |ist
is generated for various departnents.
The admi ssions are sought based on
merit. 2. Online paynent system exists
wherein the students after getting

adm ssion pay their fees. 3. Correction
to the registration of students is done
t hrough this system 4. |ssuance of
Icard to the students and faculties and
other staff. 5. Scholarships to fenale
students and SC/ ST/ OBC students at al
the | evels are done through this system
by the college




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

1. The curriculumpart is controlled by the university whereas the
i npl ementation and delivery are done by the various departnents of the college.
2. The departnental |evel neeting is done in the beginning of session in July
2017 where the annual departmental tinme table is made and di scussed. The
curriculuminplementation is discussed. The division of the syllabus anongst
the teacher in various departnents is done. 3. In the mddle of the term a
neeting is recalled assessing the course coverage and the neans to inprove the
class teaching and review the student's feedback if any. 4. Progress reports of
the individual teachers are maintained so that the curriculumdelivery and
course conpletion can be assessed. 5. A final neeting of all the heads of the
departnent at the end of the session is held to review the overall progress.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 nill Ni | 0 0 Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l Nill Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nl

Nill

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

Nill

0




No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback is collected at various levels viz i) Students ii) Parents iii)
Teachers iv) Enployers and v) Alumi. The feedback is collected nanually and
filled in a prescribed form Student feedback: Feedback is obtained fromthe
students covering alnost all the fields related to teaching and learning i.e.
syl | abus coverage, comuni cation skills, punctuality, notivational attitude of
the faculty. The students give their inputs to overall changes required. They
al so give their feedback on administrative experience in the college. Parents
feedback: Parents give their feedback on issues |ike fees, infrastructure,
teaching style, teaching and non-teaching staff etc. Enployer Feedback: The
feedback is given by the Principal to every departnent, to the teaching staff
and non teaching staff. For the confirmation of our new faculty nenbers and the
pronoti on of teaching and non-teaching staff, the inputs given by the enployer
becones inmportant. The inputs are nmentioned in the Character Confidential Rol
(CCR) of all the enployees in their service diary. Teachers Feedback: The
faculties as well give their feedback on all aspects |like the teaching and

| earni ng process, augnentation in the infrastructure to enhance teaching,

adm ni strative experiences, Students feedback etc. Al umi feedback: Al um
feedback is obtained on all aspects. Their feedback is inportant as their
expectations are high fromtheir alma-mater. Al though we do not have a

regi stered association and not many Alumi are registered. Al the feedback
obtai ned are collected, arranged and then anal yzed by the | QAC team nenbers.
The data is fed on an Ms-excel and then anal yzed via graphs and Pi charts. The
data is used to anal yze the areas of scope of inprovenent.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Bot any 40 Nill 16

BSc Cheni stry 110 Nill 59

BSc Mat hemat i cs 122 Nl 157

BSc Physi cs 110 Nill 121

BSc Zool ogy 40 Nill 70

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNXMlViMVZSNmo4eVN4eGFwZGxaOGc9PSIsInZhbHVlIjoiWGJJNjlORFd2djJES05YY1RvUENxSFJkOXQwQzdKcVZ0NWIzdFluL1VsZlplNllDSjZhUFFicnl3VjhTRUZhYmIxdDk2Sjcycjc5eUd0SzRVVGdNMWc9PSIsIm1hYyI6IjlhN2EyMjczOWU5MjVkMDkzZmEyNjRkNDVjYmI3ZDdmNTY4ZmJlNTk0ZjBhN2FkYTg1NGQzZjA4MDY3MzBjZTUiLCJ0YWciOiIifQ==

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 1308 121 23 0 4

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 11 17 6 5 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our college, a mentoring system exists for establishing a better and effective relationship between student and
teacher and also to continuously monitor, counsel and guide students in educational and personal matters. All
teachers work as mentors for students allotted to them. This is a continuous process till the end of the academic
career of a student. The aim of student mentorship is — 1. To enhance teacher —student relationships. 2. To
enhance student’s academic performance and attendance. 3. To monitor the student’s regularity and discipline.
4. To enable the parents to know about the performance of regularity of wards. The IQAC had taken the initiative
of implementing the mentoring of students. Based on their streams and the availability of teachers, students are
divided into groups of around 100. 100 students are mentored by 1 mentor. Mentors are expected to offer
guidance and counseling as and when they are required. It is the practice of mentors to meet students
individually or in groups. In isolated cases parents are called for counseling and their special meeting with the
principal at the suggestion of the mentor. If a student is identified as having weakness in a particular subject, it is
the duty of the mentor to apprise the concerned subject teacher. Though the system has only been implemented
in the last few years, significant improvement in the teacher — student relationship is observed. ‘Remedial
Classes’ on identified topics are arranged in each department by the heads on the recommendations of the
mentors. Type of mentoring done in our institution are 1. Professional Guidance — Regarding professional goals,
selection of career and higher education. 2. Career Advancements — Regarding self-employment,
entrepreneurship development, opportunities, morale, honesty, integrity required for career growth. 3.
Coursework Specific — Regarding attendance and performance in present year and overall performance in the
previous year. 4. Lab Specific — Regarding Do’s and Dont’s in the lab. Outcomes of the system a) The
attendance percentage of the students has increases b) Due to direct communication between mentor and the
student, there was good improvement in student-teacher relationship.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1:185

5002 27

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during
the current year

No. of faculty with
Ph.D

No. of sanctioned
positions

No. of filled positions Vacant positions

51 24 27 11 15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1FR3BtVlg1bmRqOG1ZV2o1c0tvK0E9PSIsInZhbHVlIjoiOFdoSnFxaWVwektROXRGWjVWbkdjVXM5NFllRGwvcTJUVkI2ek9iTE4zSnhwY01xVmlNd2xqQ2xld0FNMTRKQjFmWE9QUkJOVDF6YjB0VTZjSXNGaUE9PSIsIm1hYyI6IjhlMDUwYzJmM2Y3YzkyYjgxMTRlMTYwZDJlYTk1M2YxMTk2MWIwNDMxZGVlOGE3ZWNiYmEwNjZjNGQ2YmFkYzgiLCJ0YWciOiIifQ==

receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

Nill nill Nill nill

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA Ni Il 22/ 12/ 2017 14/ 04/ 2018
BSc Nill 22/ 12/ 2017 14/ 04/ 2018
BA Nill 30/ 05/ 2017 18/ 08/ 2017
BSc Nill 30/ 05/ 2017 18/ 08/ 2017
BA Nill 18/ 08/ 2017 17/ 02/ 2018
BSc Nill 18/ 08/ 2017 17/ 02/ 2018
VA Nill 01/ 07/ 2018 24/ 10/ 2018
VA Ni |l 10/ 01/ 2018 20/ 04/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The College is a constituent unit of Veer Kunwar Singh University, Ara Bihar
and so follows the Exami nation pattern of the university. University
exam nation guidelines are strictly adhered to with respect to eval uation
process. The undergraduate exam nations are conducted annually whereas the post
graduat e courses exam nations are conducted as per CBCS syll abus wherein the
senester systemis followed. The annual exam nations are conducted as per
exam nation cal endar of the university. Internal tests are conducted in
post graduat e courses as notified by the university fromtine to time. The
schedul es of internal assessnents are comuni cated to students and faculty in
the begi nning of exami nation cal endar which is prepared based on the university
exam nation cal endar. The coll ege has reformed the continuous interna
eval uation systemfromfaculty centric to student centric. The Coll ege
Exami nation cell in consultation with the concerned departnents franed
gui delines for conducting the CIEin line with calendar of the Affiliated
University. As per the guidelines, the follow ng reforns have been carried out
effectively conducting CIE: < Scheduling of Internal Examination, Seating
arrangements, hall invigilators Iisted for every exam nation. ¢ Preparing the
guestion paper for the internal exanm nation in the prescribed pattern. o
Scrutiny of the prepared question paper is carried out by HoD/ Subject expert
to ensure quality of the Question paper. « Mnitoring the attendance of the
students for the Exam nation. ¢ Internal Assessnent has to be carried out
within the stipulated tinme. « After conpletion of the internal exam nation, the
faculty nenbers evaluate the answer scripts and showed to the students for
doubt clarifications or re-correction. The faculty subnits the re-corrected
scripts to the examnation cell. ¢ Result review neetings are conducted wth
result analysis and the remedial actions for further inprovenents are arrived
after discussion with faculty, HoD and Principal. ¢« Marks is sent to the
uni versity exam nation branch for uploading on the exam portal. The eval uation




for theory courses is assessed by the main exami nation (70) whereas the
internal evaluation consists of 30. The evaluation for |aboratory courses is
assessed in the sinmlar pattern followed for theory courses. For each
| aboratory sessions, the student is assessed through viva questions,
observations. The students in the Practical exaninations are conducted by a
subj ect expert as an external exam ner whereas the internal exam ner fromthe
concerned department. Performance of the students in Internal Assessnent is
used for Faculties to identify slow and advanced | earners in their respective
subj ects. Slow Learners are encouraged to inprove their performance in future
by counselling. Counselling Sessions are used to sort out the personal issues,
acadeni ¢ and non-academnmi ¢ probl ens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege adheres to the cal endar prepared by the affiliating university for
i mpl ementation of Curriculumand participation in Extracurricular and
cocurricular Activities. ¢ As per university rules and regul ati on academ c
activity run in college throughout the year. ¢« The curricular and
extracurricular activities in the college is conducted as per the notification
of the university fromtine to time. ¢ In Exami nation cal endar coll ege adhered
to avail abl e worki ng days, short and | ong Holidays, National Public holidays,
Admi ssi on process, Tentative University Exam nation days of senester, Tentative
practi cal exam nation days, allocation of Internal Assessnent ¢ Awareness
Programmes and rallies are carried out as per the inportant notification
recei ved on respective dates. Sone of the programes are conducted every year.
e As per exam nation cal endar college follows all the related curricul ar,
Cocurricular and Extra-curricular activities for the better academ c work. -
As per calendar institution Participated in the Extra- curricular activities
like participation Athletics, participation in Youth Festival, Participation
Inter collegiate sport conpetitions like cricket, kabaddi, chess, badm nton
tabl e tennis organised by the affiliating university. ¢ Besides this institute
arrange sone curricular and co-curricular actives casually as per the
gui del i nes suggested by the State Governnment of Bihar, central governnents and
ot her government agencies fromtine to tinme. ¢ Institute tries to run all the
activities as per the specified cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. svpcol | egebhabua. or g/ pr ogr an®®?0and%20cour se¥20out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
003 BSc Bot any 16 14 87.5
004 BSc Zool ogy 58 54 93.10
001 BSc Physi cs 144 138 95. 83
002 BSc Chemi stry 69 64 92.75
005 BSc 172 163 94.76
Mat hemat i cs
Vi ew Upl oaded File



http://www.svpcollegebhabua.org/program%20and%20course%20outcomes.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJMbXdkRE1QZmV4WXFxRFl1RTZlTXc9PSIsInZhbHVlIjoiVndsQjFPamhFVG82TmpEN2VEU3A0WVRQSk52SVZVUVU0ZHpZMFExWG9XVXp3OWhFdEJOVjJTT1ZjZnVDbEZMaisvVDFuaEdQdHp3cS9ScThRUnFmQzFNUDhmdzN5QkhxK1lLcVAzZzcrTGc9IiwibWFjIjoiM2M0NzMzNWVlMTk5ZTk5NjAwZDg4MDMwOTk1NGM5NTA1YzJkZGI0YzczZTljNWMxYTJkNTE5ZjFjOGU5Yzg4YSIsInRhZyI6IiJ9

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://svpcol |l egebhabua. or g/ St udent %20f eed¥®0back%®0f or m pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

nill nill

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

nill nill nill Nill nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Hi story 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi story 3 2.58
I nt ernati onal Physi cs 2 .2
Nat i onal Phi | osophy 1 Nill
I nt ernati onal Psychol ogy 1 Nill
Nat i onal Geogr aphy 2 Nill



http://svpcollegebhabua.org/Student%20feed%20back%20form.pdf

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

H story-Dr. Seema Pat el

1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hot Dr Raj 2017 3 Del hi 3
pressed Kumar I nt egrat ed Uni versity
pellets of Gupt a ferroel ect
thal lium ric
doped
bi srmut h
telluride
al | oys for
t her noel ec
trics
Dr Raj 2017 4 Del hi 4
Neodym um Kumar I nt egrated Uni versity
doped Gupt a ferroel ect
bi smut h ric
telluride
al | oys
usi ng
chem cal
refl ux
nmet hod for
t her noel ec
tric appli
cation
Transf or Dr. Akadenos- 2017 1 S. V. P 1
mati on of |Akhilendra |Annual | nt Col | ege
I nfrastruc Nat h ernati onal
ture Ti wary Resear ch
Facilities Jour nal of
for Urban Kam a
Devel opnen Nehr u
t of Col | ege,
M r zapur Univ. of
Cty Del hi, New
Del hi ,
| SSN
2231- 0584,
Vol . X,
pp. 9-23
Ef f ect Dr. S Napi er 2017 Nill S. V. P Ni |
of pol ar P. Sharna I ndi an Col | ege
protic Advance




sol vent on
t he physio
| ogi cal
efficiency
of
hydr ol ysi s
product of
cinematic

Resear ch
Jour nal of
Sci ence

Sol vent
ef fect of
1: 4 di oxan
on the bhio
chem cal
ef ficiency
of N cotim

at es

Dr. S
P. Sharnma

Napi er
| ndi an
Advance
Resear ch

Jour nal of
Sci ence
2017

2017

Nill

S. V. P
Col | ege

NIl

Rat i onal
desi gn,
synt hesi s
and
bi ol ogi cal
screening
of triazin
e-triazolo
pyri m di ne
hybri ds as
mul titarge
t anti-
Al zhei mer
agents,

Dr.
Jitendra
Kunmar

Eur. J.
Med. Chem
136, 36-51

2017

6. 51

JM . New
Del hi

Nill

Desi gn,
synt hesi s
and
bi ol ogi cal
eval uation
of
pyri m di ne
derivative
S as
potenti al
i nhi bitors
of hunman ¢
al ci um cal
nodul i n
dependent
protein
ki nase |1V

Dr.
Jitendra
Kunar

Chem

Bi ol .
Drug. Des.
89 (2017)
741-754.

2017

Nill

JM . New
Del hi

Ni |l

| denti fi
cation of
Lead
BAY60- 7550
anal ogues
as
pot enti al
i nhi bitors
utilizing

Dr.
Jitendra
Kunmar

J. Mol
Model 23
(2017)
1-19

2017

Nill

JM, New
Del hi

NiTl




hydr ophobi

nar s/ Wor kshops

C grooves
of PDE2A :
A
Mol ecul ar
dynam cs
simul ation
study. .
De novo Dr. J. Mol. 2017 Nil I JM, New Nill
| ead optim]| Jitendra Gr aph. Del hi
i zation of Kumar Model 71
triazine d (2017)
erivatives 96-103.
identifies
pot ent ant
i malarials
Paschi mi Dr. Shodh 2018 Nill S. V. P Nill
gyan Vi gyn Seena M mansha Col | ege
se sanpark Pat el | SSN No
ewam 2348- 4624
pr abhao I F 2.695
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pyri m di Dr. Chemi str 2018 9 3 JM, New
ne-triazol Jitendra |ySelect 3, del hi
opyrimdin Kumar 736-747.
e hybrids
as
bi val ent a
cetyl choli
nest er ase
i nhi bitors
for Al zhei
mer’s
di sease.
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 7 11 0 0

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlNhaWJ3U0JhK0VwZ0liUWVmTVZKOVE9PSIsInZhbHVlIjoiQ3c1ZFFtNEFEeENzQWZob2QvKzdBTldiYytCYVZ0akFRcVFOMjFzbjNNOVR5SGtsZUFYd2dlZWRSM0hRdDR3SlBaSitjL1REc01pVGgxUVRaRFZuMGc9PSIsIm1hYyI6IjIxYjE4NTYxMjlmMjQzNjY0MjNjMjdmZmEwMzdkZDliMDFkOWMxZWM1ZWI5ZjBkZGY2MjRkZjE1MWM0YjU2OTAiLCJ0YWciOiIifQ==

Annual Trai ni ng NCC, 4- Conpany 1 17
canmp (ATC), SVP Col | ege Bhabua
Mahar aj a Col | ege,
Ara
Conbi ned Annual NCC, 4- Conpany 1 31
Trai ni ng Canp SVP Col | ege Bhabua
(CATC), Sasaram
CATC, SP Jain NCC, 4- Conpany 1 29
Col | ege, Sasaram | SVP Col | ege Bhabua
CATC, SP Jain NCC, 4- Conpany 1 35
Col | ege, Sasaram | SVP Col | ege Bhabua
Arny Attachment NCC, 4- Conpany 1 13
Canp, Ranchi, 286 | SVP Col | ege Bhabua
field regi nent
(Kargil)
CATC, Sasaram NCC, 4- Conpany 1 25
SVP Col | ege Bhabua
Par yawar an Di was NCC, 4- Conpany 1 38
Railly SVP Col | ege Bhabua
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

nill

nill

Ni Il

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of teachers
participated in such

Name of the scheme [Organising unit/Agen

cy/collaborating

Name of the activity

Number of students
participated in such

agency activites activites
Depart ment al Depart nment of Gender |ssue 3 150
Semi nar on H story, SV P
Dowy and Child Col | ege
marri age:
Hi stori cal

perspective

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

nill 0 00 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From

partnering

Nature of linkage

Duration To ‘ Participant




institution/
industry
/research lab
with contact
details

nill Nill nill Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
nill Nill Nill 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

10 9.45

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ACMELI BRARY Partially 1.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 21648 2020000 663 80000 22311 2100000
Books
5525 780000 50 27929 5575 807929
Ref erence
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Nill

Nill

Nill

Nill

No file upl oaded.




4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 1 1 1 17 17 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 40 1 1 1 1 17 17 10 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

0

0]

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

academic facilities

Assigned Budget on

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities
facilities

Expenditure incurredon
maintenance of physical
facilites

23

22.9 10

9. 45

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

conput ers,

gover nment
after

consensus.

i nfrastructure.
cool ers,

Conput er s,
committee looks into the matter

and gymnasi um Team headed by a col | ege caretaker
auditoriunms. The | aboratories are naintained by the lab staff who are trained
Lab mai ntenance funds are provided to departnents
annual | y and purchase is done via head of the departnents.

Procedures and policies for
academ ¢ and support facilities -

concerned departnents,

| abor at ory,

The requirenent

is put

mai nt enance and utilization of the physical,
l'ibrary,
cl assroons The col | ege maintains the policies and procedures of

mai ntaining and utilizing the infrastructure as per the university and state
rul es and regul ati ons.
devel opment committee through an application to the Principa
Li brary and adm nistrative office.

sports conpl ex,

up in the college
fromthe
It is then passed

Competi ng agencies are hired through an open tendering system

for taking care of building construction,
and horticulture services.

Annual

timely. The maintenance.

RO etc.

renovati on,

mai nt enance contract i s done for

housekeepi ng,
The Bills of the agencies are put up in the college
devel opnment committee and purchase conmmittee and procedure through accounts
section of the college is used for
devel opment committees are involved in taking decisions for

rei mbursing the bills.

security

Pur chase and
up gradation of

mai nt ai ni ng ACs, water
Electricity bills are paid tinely. The Sports
related to mai ntenance of the Sports Ground,
mai ntai ns cl assroons and

http://svpcollegebhabua.org/Procedures%20and%20policies%20for%20maintainenancel.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



http://svpcollegebhabua.org/Procedures%20and%20policies%20for%20maintainenance1.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Post-matric 513 2500
schol arship
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

nill

Ni Il

0

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill nill 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
10 10 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nill 0 0 nill Nil I Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education




2017 121 BSc Faculty of H gher MSc, BEd
Sci ence st udi es
2017 70 BA Facul ty of Hi gher MA, Bed
arts st udi es
2017 4 VA Post H gher Nill
gr aduat e st udi es
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nil I 0
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Inter Coll ege Taekwondo Uni versity 12
Chanpi onshi p

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Ni Tl Ni Tl Nl Ni Tl Ni Tl nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Qur students participate actively through the Students Association in the
functioning of the college. The President, Vice-President, Secretary, Joint
Secretary, Treasurer and the class representative (CR) depending on the total
number of students adnmitted in the college. One CRis elected for every 1000
students. The student representation in the Students association is according
to nornms and directives of the University. The el ected association of every
col l ege becone eligible to vote for the Staff association of the university.
The office bearers of the university association gets representation in the two
i mportant decision maki ng bodies of the university i.e The Syndicate and The
Senate. Student Vol unteers dissenm nate information from Col | ege adm ni stration
and other commttees to all students. They assist the teachers in planning,
organi zing and executing various student oriented activities. They act as
medi at ors between students and teachers to share, discuss and solve their
problenms, if any and have free access to the Principal. Qur students actively
participate in cultural activities by pronoting our custonms and traditions.
They take initiative in organizing events as varied and diverse as Jayanti
cel ebrations, |ndependence day cel ebrations, Rangoli Conpetition, Draw ng
conpetition. Students also take active part in conducting Teacher’s Day,
Farewel | functions and also take the responsibility of maintaining discipline
on the Canmpus. N.S. S is one of the active units in our college that enhances
the social and interpersonal skills of the students. Students are involved in
pl anni ng and executing the year long activities of NNS. Sincluding the field




wor k and survey conducted during the canps. These students receive a proper
exposure to rural life and develop a rapport with the villagers to understand
and resol ve sonme of their social problens such as habits of cleanliness and
hygi ene, inportance of literacy and eradication of superstitions. Students al so
show a | ot of enthusiastic support in innovative practices and best practices
of the college, that include participation in activities related to gender
consci ousness, gender equity. Qur college also has NCC center where the
students actively take adm ssions every year. They are involved in every
activities of the NCC held fromtine to tinme at college, state and Nati onal
| evel . They al so work as conscious citizens by pronoting environmental
awar eness through preparation of environnent related activities. As per the
rules, the | QAC conmittee has been formed where the representati on has been
given to the student representative.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

100

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

nill

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The practices of decentralization and participative nmanagenent are must for the
snmoot h and successful functioning of any college. Participative nmanagenent Qur
college follows the practice of enpowering nenbers of all the staff nenbers of
the college, citizens of a conmunity and students to participate in
organi zati onal decision naking. College staff nmenbers have representation in
t he deci sion nmaki ng body of the university i.e Senate and the Syndicate. The
Senate menbers are elected after every 3 years with proper representation from
Prof essors, Associate professors, Assistant professors, Principals of all the
col | eges, PG heads, Non-teaching staff, representative of a chancell or
representative of government and even a student representative. The nenbers of
the syndicate consist of representation of various stakehol ders. The coll ege
devel opnment council is an inportant conmmttee of the college where the
i mportant decisions are made. The university Representative is a nenber of this
committee. The inportant point is college stakehol ders have representation in
the university and university representation exists in the coll ege decision
maki ng body. | QAC consists of all the stakehol ders as per the guidelines of
NAAC wherein we have senior and junior faculty menbers, representations from
the citizens of the community, non-teaching staff nenbers ensuring the internal
quality and quality education to the satisfaction of all. Representatives from
community, industry, alumi, parents etc. have been included in | QAC
responsi ble for assuring internal quality. Decentralizati on Managenent The
principal of the college has decentralized his powers by form ng vari ous
adm ni strative and academ ¢ committees of various faculty nmenbers keeping in




mnd their skills and interests. The Principal is overall head of these
commttees and cells and keeps on calling their neetings and nonitors their
functioning in the interest of the students and the institution. The
i nvol vement of teaching and the non teaching staff nenbers in the
adm nistration of the college to the satisfaction of all is one good practice
of decentralization and participative managenent being followed in the coll ege.
Anot her such good practice being followed in the college is involvenent of the
students , alumi , representatives of |ocal bodies, comunity nenbers, parents
and ot her stakeholders in the formulation of plans and policies to be
i npl emented in the college through | QAC. The powers has al so been decentralized
by the principal by giving the departnental responsibilities to the head of the
departnent for the proper functioning of the departnments. HODs manage the day
to day activities of the departnent. Principal who is the adm nistrative head
of the institution del egates financial plans and policies to the office
superintendent who is the head of the administrative staff. Highly
decentral i zed adm ssion of students for each departnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As the college is a constituent unit
of Veer Kunwar Singh University, Ara
-Bihar, the curriculumis designed and
prepared by the University through the
deci sion of the conmittees formed by
t he chancell or and is approved by the
academ c council of the university.
Once the curriculumis deci ded and
provided to the college, | QAC ensures
its enrichnment and effective
i npl ementation. It holds neetings with
advi sory conmittees and heads of the
departnents and asks themto prepare
their academ c cal endar specifying
their academ c and extension
activities. Wrkshops, sem nars,
extension | ectures, group discussions,
qui zzes, field tours etc. are organi zed
to make it rich and fruitful. Tinmely
completion of the syllabi is given top
priority.

Teachi ng and Learni ng The col |l ege has franed vari ous
strategies to enhance quality
i mprovenent |eading to effective
teaching | earning process. The coll ege
has wel | experienced and research
oriented faculty which renains
committed to providing quality
education. Use of ICT and interactive
net hod of teachi ng has been pronoted.
Measures were taken to ensure
compl etion of the syllabus via online
teachi ng nmethods. Online classes were




taken even fromwork from honme. Online
mat erials were upl oaded on the coll ege
website for students benefits. ICT
enabl ed cl assroons and students’ and
teacher’s access to internet enhances
IT skills leading to a better teaching
| earni ng process. Language |ab has been
established to i nprove the
comruni cation skills of the students.
The library of the college is fully
conputerized and is well stocked with a
| arge nunber of books.

Exam nati on and Eval uati on

Exam nati on and Eval uation systemis
the key factor in the teaching | earning
process and is a nust for further
i nprovenment. The final evaluation is
done by the affiliating university by
conducti ng senester and annual
exam nations. The results are declared
on the basis of which pronption to the
next class is nmade, however, the
col | ege has devel oped its own students
centric continuous internal evaluation
systemto check the students and to
i nformthem about the scope of
i mprovenent.

Research and Devel oprent

Every effort is made to encourage and
notivate the teachers to take research
work and help in fostering a culture of
research anmong its faculty nenbers. The

research and devel opnment committee is
i nvol ved in synchronizing and
facilitating research activities
carried out by the faculty. They are
provi ded rel evant information and
updates on the availability of funds
and resources. As a result of it al nost
80 of the faculty is involved in active
research activities. Students of PG
cl asses are al so engaged in research
activities.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The coll ege pronotes | CT based | CT
based teaching | earning and has created
three I CT enabl ed cl assroons to better
teachi ng | earning process. The coll ege

has one conputer |abs, internet

connection in all the departnents,
availability of Network Resource Centre
for free internet usage for the
students and the faculty, conputerised
adm ni strative bl ock and a | anguage | ab
The col |l ege has spaci ous cl ass roons,
wel | equi pped | aboratories, Botanical
garden, Zool ogy nmuseum Stadi um
Gymasi um wi th i ndoor ganes facilities,
125KV CGen set for round the clock power
supply, hundred percent RO purified




wat er, water coolers for providing cold
wat er during sumer season. Canteen
facility exists for thestudents and
staff of the college. There is a

separate girls common room | ush green
| awns and eco friendly environnent.

Human Resource Managenent The principal ensures the proper
managenent of Human resource and
pronotes a culture of participative
managenent in which every faculty
menber, teaching and non teaching and
the students of all level are
encouraged to contribute their ideas
and view points to achieve the
institution s mssion and objecti ves.
The principal has the potential map of
the faculty and is able to identify
their individual strength and areas of
interest. He assigns themduties
accordingly to ensure the snoboth and
successful working of the institution.
He al so sees that the welfare schenes
meant for faculty nenbers are properly
i npl emented and their interests are not

i gnor ed.

Admi ssi on of Students Admi ssi ons of the students are nade
as per as guidelines issued by the
affiliating university. Applicants

apply online direct on the portal of

VKSU, Ara as per schedule. Merit list
is prepared there conplying to the
reservation policy of the Govt. O

Bi har and is sent to the college for
adm ssion. Conplete transparency is
observed in the adni ssions of the
students. Students are admtted via

merit till all the seats are filled

O fline adm ssions are done after the

seats remain vacant as per guidelines

provi ded by the university.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent The col | ege has col | ege devel opnent

conmmi ttee where decisions are nade for

devel opnment. For any devel opnent in

coll ege the tender is put up on the

coll ege website or advertised in the

newspaper. The process is conpletely
streamnt i ned

Admi ni stration 1. College canmpus is equipped with
CCTV caneras installed at al nost al

the areas of the canmpus. 2. Coll ege
staff nenbers use smart phones with
i nbuilt social apps |ike whatsapp and
gmai | conmmuni cati on. What sapp and gmai




are used to receive notices of any
event occurring in the coll ege.

St udent Admi ssi on and Support

1. Admi ssion of the students are done
on the basis of a centralized nerit
system where the students apply online
on the common application platform of
the students. 2. The fees are paid
online and then the adm ssion is
confirned. 3. The students can choose
subj ects and coll ege as per their
pref erence.

Exam nati on

1. The Col |l ege has a separate
exam nation cell equipped with the
required ICT tools for the exam nation
purpose 2. Laptop with internet
facility is provided with the cell. 3.
The marks and the internal exam marks
are sent to the university exam nation
departnent and fed on to the combn web
portal.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI LL NI LL Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI LL NI LL Nill Nill Nill Nill
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration

Resi dent i al
skill
enhancenent
trai ning cum
wor kshop on

27/ 09/ 2017

30/ 09/ 2017




sust ai nabl e
tourism
organi sed by
Depart ment of
history of Arts
and tourism
sponsored by
mnistry of
tourism

Capacity 1 01/ 12/ 2017 14/ 12/ 2019
Bui | di ng
Program on
research
t echnol ogy and
| ear ni ng
processes for
the faculty and
soci al science
organi sed by
center for
soci al
excl usi on and
excl usi ve
policies, BHU
Var anasi
sponsored by
| CSSR New Del hi

14

Empanel | ed 1 18/ 03/ 2018 24/ 03/ 2018
Training Instit
uti on(ETI),
Rankri shna
M ssi on
Ashr anma,

Kol kat a
Organi sed by
M ni stry of

Youth affairs
and sports

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent

Full Time

11 0 0

0

6.3.5 — Welfare schemes for

Teaching Non-teaching

Students

Enpl oyee Wl fare Schene Empl oyee Wl fare Schene

0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Bursar and the accountant of the college exam nes and ve rifies
financerel ated docunents for all transactions. A chartered accountant
appoi nted by the college with approval fromthe coll ege devel opnent conmittee

is




and the University. Bal ance sheet, general fund incone and expenditure, and
recei pt and paynment account are audited in the process. Audits of all accounts
i ncl udi ng Vocational / Prof essional departments are carried out. External audits
are al so conducted fromtinme to tine by the university and govt. of bihar.
After presenting all relevant docunments to the accountant, the college is
presented with the signed financial audit report. In case of salary and
Devel opnent grants, the college prepares budget for the forthconm ng year and
sends it to the university. It is duly approved by the syndicate at the
university level and sent to the Education Departnent of the Govt. of Bihar.
The state government after scrutiny and approval sends the budget of al
uni versities of Bihar to the Bihar Legislative Assenbly, where it is passed and
thereafter, grants are rel eased by the state governnent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nl 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes I nt er nal
Audit Conmmittee
Admi nistrative No Nill Yes I nt er nal
Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Nill

6.5.3 — Development programmes for support staff (at least three)

Nill

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Feedback systemfromall the stakeholders initiated. 2. Various Comrittees
constituted to |l ook after the college affairs in all the departnments. 3.
Infrastructural devel opnent and mai nt enance done.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2017 st VKSU I 20/ 09/ 2017 20/ 09/ 2017 20/ 09/ 2017 12
nter-Col | ege
Taekwondo
Chanpi onshi p
organi zed in
the coll ege

2018 One- day 19/ 01/ 2018 19/ 01/ 2018 19/ 01/ 2018 150
Depart ment al
Senmi nar on
Dowy system
and child
marri age:
Hi stori cal
perspective

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
One day 19/ 01/ 2018 19/ 01/ 2018 70 80

Sem nar on
Dowy and child
marriage in
hi stori cal
perspective
or gani sed by
t hedepar t ment
of history, SV
P Col | ege

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Bot h teachi ng and non-teaching staff nenbers must seriously consider energy
conservation. The foll owi ng neasures have been inplenmented to preserve energy.
Usi ng renewabl e energy - Four sol ar-powered LED lights and a fully functiona
campus WFi internet systemare part of an eco-friendly canpus that uses solar

panels as its primary energy source. Fluorescent tubes have replaced |ight
bul bs. Lighting is switched off when it is not required, CFL outlets are used

in the majority of |locations, and AC units are only used when absol utely
necessary. The Eco-job squads is to track electricity consunption, and it
consists of faculty, enployees, and students. Water collection a soak hol e that
has been properly constructed around an underground well is being filled with
wat er froma rai nwater harvesting systemthat has been devised to capture al
of the nearby water. The college has recently increased its canpuss nunber of
trees by 856 as part of the Green Audit Report initiative and in collaboration
with the forest departnment. Additionally, there are two gardens on canpus, one
near the adm nistrative building and the other inside the science building,
bot h of which have seasonal as well as green plantations. A garden of severa
herbal plants has been created. Conprehensive plantation initiatives have been
mai ntai ned by an NSS unit of the college over the past two years with the help




of the forest and environnent department of Bihar.

7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 10
Ranp/ Rai | s Yes 10
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 20/ 09/ 2 1 Sel f 40
017 Taekwondo | def ense
Chanpi ons
hip for
mal e and
femal e
2018 3 3 19/ 01/ 2 3 Dowry, 160
018 Sem nar, child
human marri age,
chain traini ng
canmp for
sel f
def ense
2018 1 1 06/ 02/ 2 4 Sel f 40
018 Taekwondo | def ense
training
canp
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Date of publication
30/ 06/ 2010

Title

I n our coll ege,

Human val ues A
enphasis is placed on

Foundati on Course in
Human Val ues and t eachi ng students about
Pr of essi onal Ethic val ues so they can
witten By R R CGaur under stand t hem and
(Aut hor), R Sangal achi eve their nost
(Author), G P. Bagaria fundanent al goal s.
(Aut hor) Students are able to set
reachabl e, reasonabl e

goal s for thensel ves.
Wth the know edge of
correct conprehension,
correct understanding,
and correct eval uation,

students shoul d have
received a sufficient




education and be able to
di stingui sh between right
and wrong. Students are
capabl e of self-discovery
and readily accept what
is right and incorrect
for them By abiding by
the Universitys | aws,
rul es, and procedures,
our professors,
enpl oyees, and students
denonstrate their respect
for the institutions
val ues, goals, and
cul tural custonms. The
students, staff, and
teachers here exhibit the
noral character and
conduct that society
demands of them Here,

t hrough i nnovati ve
nmet hods and i nformation
sharing, a teaching and

| ear ni ng envi ronnent
supportive of education
is being built. The
instructors here support
their pupils inprovenent
of their personality
contribution to the
national heritage and the
wel fare of the
envi ronment comunity.In
our college, enphasis is
pl aced on teaching
students about val ues so
they can understand t hem
and achi eve their nost

fundanent al goal s.

Students are able to set
reachabl e, reasonabl e
goal s for thensel ves.
Wth the know edge of
correct conprehension,
correct understanding,

and correct eval uation,
students shoul d have
recei ved a sufficient

education and be able to

di stingui sh between right

and wrong. Students are
capabl e of self-discovery
and readily accept what
is right and incorrect
for them By abiding by
the Universitys | aws,
rul es, and procedures,

our professors,




enpl oyees, and students
demonstrate their respect
for the institutions
val ues, goals, and
cul tural custonms. The
students, staff, and
teachers here exhibit the
noral character and
conduct that society
demands of them Here,

t hrough i nnovati ve
met hods and i nformation
sharing, a teaching and

| ear ni ng envi ronnent
supportive of education
is being built. The
i nstructors here support
their pupils inprovenent
of their personality
contribution to the
national heritage and the
wel fare of the
envi ronment comunity.In
our college, enphasis is
pl aced on teaching
students about val ues so
they can understand t hem
and achi eve their nost

fundanent al goal s.

Students are able to set
reachabl e, reasonabl e
goal s for thensel ves.
Wth the know edge of
correct conprehension,
correct understanding,
and correct eval uation,
students shoul d have
recei ved a sufficient
education and be able to
di stingui sh between right
and wrong. Students are
capabl e of self-discovery
and readily accept what
is right and incorrect
for them By abiding by
the Universitys | aws,
rules, and procedures,
our professors,
enpl oyees, and students
demonstrate their respect
for the institutions
val ues, goals, and
cul tural custons. The
students, staff, and
teachers here exhibit the
noral character and
conduct that society
demands of them Here,




t hrough i nnovati ve
met hods and i nformation
sharing, a teaching and
| ear ni ng envi ronnent
supportive of education
is being built. The
i nstructors here support
their pupils inmprovenent
of their personality
contribution to the
national heritage and the
wel fare of the
envi ronment comunity.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Nill Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e The garden of nedicinal plants is well-naintained by the departnment of
bot any. The NSS wi ng and all faculties have started the Swachh Bharat Abhiyan.
Under the direction of the Eco Cub, staff, professors, and students adopted
one potted plant as part of a canpaign to raise awareness of the environnent
t hrough contests for slogan and poster conposition. Students, staff, and
teachers have actively supported the states pol ythene prohibition by declaring
the coll ege a pol ythene-free zone and participating in other canpaigns. The
Col | eges Buil ding Beautification and Premi ses Cleanliness Cell, Ecologica
Club, College Gardening Cell, and NSS Unit all take the follow ng steps to
mai ntai n envi ronnental harnony on canpus. Sick trees receive antiternmte
treatnent as part of the effort to protect our natural resources. On Van
Mahot sav Day in August each year, all NSS students, teachers, and staff
participate in a tree-planting event.s The garden of nedicinal plants is well-
mai nt ai ned by the departnent of botany. The NSS wing and all faculties have
started the Swachh Bharat Abhiyan. Under the direction of the Eco C ub, staff,
prof essors, and students adopted one potted plant as part of a canpaign to
rai se awareness of the environnment through contests for slogan and poster
conmposi tion. Students, staff, and teachers have actively supported the states
pol yt hene prohibition by declaring the college a polythene-free zone and
participating in other canpaigns. The Col |l eges Buil ding Beautification and
Prem ses C eanliness Cell, Ecological Cub, College Gardening Cell, and NSS
Unit all take the followi ng steps to maintain environnental harnony on canpus.
Sick trees receive antitermte treatnment as part of the effort to protect our
natural resources. On Van Mahotsav Day in August each year, all NSS students,
teachers, and staff participate in a tree-planting event.s The garden of
medi ci nal plants is well-maintained by the departnent of botany. The NSS w ng
and all faculties have started the Swachh Bharat Abhi yan. Under the direction
of the Eco Club, staff, professors, and students adopted one potted plant as
part of a canpaign to rai se awareness of the environnment through contests for
sl ogan and poster conposition. Students, staff, and teachers have actively
supported the states pol ythene prohibition by declaring the college a pol ythene-
free zone and participating in other campaigns. The Col | eges Buil di ng
Beautification and Prem ses O eanliness Cell, Ecological Cub, College
Gardening Cell, and NSS Unit all take the followi ng steps to naintain
envi ronmental harnony on canpus. Sick trees receive antitermte treatnent as
part of the effort to protect our natural resources. On Van Mahotsav Day in
August each year, all NSS students, teachers, and staff participate in a tree-




pl anting event.e The garden of nedicinal plants is well-nmaintained by the
departnent of botany. The NSS wi ng and all faculties have started the Swachh
Bharat Abhiyan. Under the direction govt.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Cl ean Canpus-CQur college is achieving the Swachh Bharat Abhiyan goal of having
a clean canpus. Every week, the staff, teachers, and students in this |ocation
conduct a cleaning drive. It significantly contributes to the coll eges
cleanli ness. Everyone can sense trash mnimzation and cl eanliness on and
around the canpus. Techni ques for water managenent and conservation include
recycling, waste water nanagenent, and rainfall collection. Geen canpus - SVP
Col | ege appears to be sprawl ed across 15 acres of lush green terrain, which is
sure to keep it that way in the future. Al of the NSS students, staff, and
teachers at our college participated in the Green Canpus C ean Canpus
initiative by planting trees that were donated by the | ocal forest departnent.
Every person established a goal to plant a tree during the Van Mahot sav week,
and that aimwas acconplished. Students, staff nmenbers, and teachers adopt a
tree and take on the duty of caring for it. These are the ideas that G een
Canmpus supports. Geenery is a source of clean air and a carbon sink
initiative.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college is situated on 15 acres of land in the center of Bhabua Town,
contains a canteen, |aboratories, a playground, Hostle, a |anguage conputer
| ab, a herb garden, and good social science facilities. The Col |l eges prinary
goal is to help students academni c devel opnent in the rural conmunity and the
Adhaura Hills, which are currently honme to scheduled tribes that are sel dom
visitors. Academ c Devel opnent - SVP Col | ege has created high standards and
guidelines to inprove comunal life. Learning and the willingness to take
action to better the lives of the marginalized people, especially the Backwards
and Tribes. Teachers are eager to transformthem conpletely for the better.
During the year, one area in which the college has been distinctive to its
vision has been in the field of nmaking fenale students self reliant and
dependent inn terms of their security. The college organi zed for the first tinme
inter college taekwondo chanpi onship at the university |evel where our coll ege
secured 1st position in the tournanent, Semn nar was organi zed to create
awar eness about the dowy systemand child marriage fromthe historical
perspective. Human chain was nmade to eradicate child nmarriage and dowy. Four
days training canp was organized to train the female and nmale in self-defense
art of Taekwondo. Along with it, inter university training canp was organi zed

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The Internal Quality Assurance Cell (1QAC) of the College is a dedicated cel
that continuously plans advancenents for the coll ege. Nunerous conversations on
numer ous devel opnent and quality issues were held in accordance with the genera
ains for the colleges devel opnment. 1. Organi ze prograns and activities for the




benefit of the community in order to pronote research anong students and faculty,
to support and cultivate a culture of research, and to neet its social
responsibility by offering fornmal and i nfornmal education and know edge

di ssem nation. 2. Feedback systemfor all stakehol ders to be made sinpler and be
filled on tinme. 3. Online process of admission to be initiated. 4. Swachh Bhar at
sumer internship conmunity outreach programin villages and under-privil eged
peopl e settlenments especially for awareness for OFF (Open defecation free )
Society. 5. To enmpower our girl students with self defence training by nmaking
themlearn martial art like taekwondo and pronbte it as a sport to them
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